8/07/2016

Dr Deen Sanders

Chief Executive Officer
Professional Standards Authority

Combined
Australian
governments

Z

Three pillars PROTECT

of

Professional Consumers Professional Standards
Standards
Legislation

Professions




i 5, ‘M2 THE LAW SOCIETY T} @ Soci
ﬂ@alNSTITUTE a" OF SOUTH AUSTRALIA The Law S0C 1€ty

VICTORIA e ot e s A

#0 new souTi wales
! BAR ASSOCIATION '*'

Queensland
Law Society

WAB

i@VICTORIAN BAR S_A B A R WESTERN ALGTRALAK BAR A650CTON

anu AssociaTion

r
Association of Taxation &
C PA @ “:)A INSTITUTE OF PUBLIC Management Accountants
CHARTERED ACCOUNTANTS
AUSTRALIA ACCOUNTANTS AUSTRALIA + NEW ZEACAND
@wsm‘mm
COMPUTER
SOCIETY

APIV... Q

ENGINEERS
AUSTRALIA

Trends n regl-”atlon OCCUPATIONAL LICENSING:
A FRAMEWORK FOR POLICYMAKERS
* Inthe US, the Whitehouse estimates that 28% of all
American workers are now licensed and regulated by a
dedicated regulatory board for their occupation.
» Five-fold growth in regulation since the 1950’s. July 2015
» US professional regulation is typically done by
establishing a dedicated ‘regulatory board’ for each
occupation that each State licenses.

» By contrast the Australian population estimate is

approximately 13%.

* In Australia the typical structure is that multiple boards
might be run from within single large public sector
agencies (e.g. Victorian Building Authority covering all
regulated building occupations).

8/07/2016



8/07/2016

Why do
matter

as a national
regulatory option

Rise of the ‘Opinion Age’

Trust in experts slower than trust in opinion

Academic or expert Y Academic or expert
Technical Expert* Technical Expert*
A person like yourself A A person like yourself

Financial or industry Financial or industry 53
analyst analyst o0

NGO Representative NGO Representative 52%
Regular employee Regular employee 52%
CEO CEO 43%

Government Official or Government Official or 36%
regulator regulator 2
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